"2013-2014 ESTIMATED ACTUAL TO 2014-2015 BUDGETED, RANKED BY 2014-2015 SALARY*"

SUPERINTENDENTS' SALARIES

2014-2015 2014-2015
District Rank 2013-2014 2014-2015 Difference Change [District Rank 2013-2014 2014-2015 Difference Change
ALAMOGORDO 13 $131,950 $135,909 $3,959 3.00% [LAS CRUCES! 3 $170,783 $170,783 $0 0.00%
ALBUQUERQUE 1 $258,560 $266,317 $7,757 3.00% [LAS VEGAS CITY? 32 $101,001 $110,000 $8,999 8.91%
ANIMAS* 69 $91,800 $94,000 $2,200 2.40% |LOGAN 81 $86,000 $88,581 $2,581 3.00%
ARTESIA 12 $136,350 $140,441 $4,091 3.00% |LORDSBURG 42 $105,000 $108,150 $3,150 3.00%
AZTEC 23 $112,374 $116,868 $4,495 4.00% |LOS ALAMOS 10 $144,840 $149,185 $4,345 3.00%
BELEN 38 $106,050 $109,231 $3,181 3.00% [LOS LUNAS' 6 $155,000 $155,000 $0 0.00%
BERNALILLO 28 $108,120 $111,364 $3,244 3.00% |LOVING 42 $105,000 $108,150 $3,150 3.00%
BLOOMFIELD 31 $107,100 $110,313 $3,213 3.00% [LOVINGTON' 25 $108,150 $115,000 $6,850 6.33%
CAPITAN? 65 $97,653 $97,653 $0 0.00% |MAGDALENA 30 $107,151 $110,365 $3,215 3.00%
CARLSBAD" 14 $132,620 $135,273 $2,653 2.00% |MAXWELL 86 $75,000 $77,250 $2,250 3.00%
CARRIZOZO 51 $100,000 $103,000 $3,000 3.00% |MELROSE 76 $88,882 $91,548 $2,666 3.00%
CENTRAL' 18 $110,000 $125,000 $15,000 13.64% |MESA VISTA 63 $95,000 $98,000 $3,000 3.16%
CHAMA 55 $99,992 $102,996 $3,004 3.00% |MORA 51 $100,000 $103,000 $3,000 3.00%
CIMARRON 73 $90,000 $92,700 $2,700 3.00% [MORIARTY! 18 $122,050 $125,000 $2,950 2.42%
CLAYTON 51 $100,000 $103,000 $3,000 3.00% |MOSQUERO 66 $94,778 $97,621 $2,843 3.00%
CLOUDCROFT 67 $93,930 $96,748 $2,818 3.00% |MOUNTAINAIR 73 $90,000 $92,700 $2,700 3.00%
cLovis? 7 $154,020 $154,020 $0 0.00% |PECOS 36 $106,278 $109,466 $3,188 3.00%
COBRE 51 $100,000 $103,000 $3,000 3.00% |PENASCO 60 $95,950 $99,788 $3,838 4.00%
CORONA 71 $90,900 $93,628 $2,728 3.00% |POJOAQUE 37 $106,111 $109,294 $3,183 3.00%
CUBA 64 $95,000 $97,850 $2,850 3.00% |PORTALES 29 $108,001 $111,242 $3,241 3.00%
DEMING? 17 $126,766 $126,766 $0 0.00% |QUEMADO 79 $100,055 $103,058 $3,003 3.00%
DES MOINES 78 $88,400 $91,052 $2,652 3.00% |QUESTA 62 $95,950 $98,829 $2,879 3.00%
DEXTER 48 $102,251 $105,319 $3,068 3.00% [RATON* 87 $95,000 $95,714 $714 0.75%
DORA 57 $98,029 $100,970 $2,941 3.00% |RESERVE 89 $120,870 $124,496 $3,626 3.00%
DULCE 39 $105,000 $109,200 $4,200 4.00% |RIO RANCHO 5 $153,399 $158,001 $4,602 3.00%
ELIDA 85 $85,507 $88,072 $2,565 3.00% |ROSWELL 9 $145,541 $149,907 $4,366 3.00%
ESPANOLA® 46 $100,000 $107,000 $7,000 7.00% |ROY 83 $82,820 $85,305 $2,485 3.00%
ESTANCIA 32 $110,000 $110,000 $0 0.00% |RUIDOSO 42 $105,000 $108,150 $3,150 3.00%
EUNICE 58 $96,900 $100,776 $3,876 4.00% |SAN JON 60 $95,950 $99,788 $3,838 4.00%
FARMINGTON" 11 $139,758 $146,746 $6,988 5.00% [SANTAFE® 2 $171,000 $171,000 $0 0.00%
FLOYD 77 $88,528 $91,184 $2,656 3.00% |SANTA ROSA 49 $101,003 $104,033 $3,030 3.00%
FT. SUMNER 68 $92,000 $94,760 $2,760 3.00% |[SILVER CONS. 16 $126,250 $130,038 $3,788 3.00%
GADSDEN® 4 $160,000 $160,000 $0 0.00% |SOCORRO 26 $110,000 $113,300 $3,300 3.00%
GALLUP? 15 $132,500 $132,500 $0 0.00% |SPRINGER 73 $90,000 $92,700 $2,700 3.00%
GRADY 70 $90,904 $93,631 $2,727 3.00% |TAOS 27 $109,000 $112,270 $3,270 3.00%
GRANTS 20 $120,000 $123,600 $3,600 3.00% [TATUM! 50 $103,627 $103,627 $0 0.00%
HAGERMAN 41 $106,000 $109,180 $3,180 3.00% [TEXICO! 24 $108,950 $115,487 $6,537 6.00%
HATCH 56 $98,634 $101,593 $2,959 3.00% [TRUTH OR CONSEQ.! 21 $118,320 $122,461 $4,141 3.50%
HOBBS* 8 $137,856 $150,000 $12,144 8.81% [TUCUMCARP® 39 $109,200 $109,200 $0 0.00%
HONDO 84 $78,780 $81,144 $2,364 3.00% |TULAROSA 22 $115,912 $119,389 $3,477 3.00%
HOUSE?® 82 $87,753 $87,753 $0 0.00% |VAUGHN 72 $90,900 $93,627 $2,727 3.00%
JAL 47 $105,575 $106,683 $1,108 1.05% |WAGON MOUND 88 $86,254 $88,842 $2,588 3.00%
JEMEZ MOUNTAIN 45 $104,030 $107,151 $3,121 3.00% |WEST LAS VEGAS' 32 $95,950 $110,000 $14,050 14.64%
JEMEZ VALLEY* 59 $100,000 $100,000 $0 0.00% [zunri* 32 $110,000 $110,000 $0 0.00%
LAKE ARTHUR? 80 $86,784 $88,851 $2,067 2.38% |STATEWIDE $109,802 $113,050 $3,248 2.96%

NOTE: Statewide average salary is a weighted average.

*The salary data presented in this table was provided by the school districts with their 2014-2015 Operating Budgets.

*Local board recommendation.

2New Superintendent.

3Superintendent declined increase.
"Salary split between Transportation and Operational funds; total salary increase calculates at 3% split between both funds.
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